20244 1 H 23 H
EVRARAEANMEY =AU H—

Mayisha £§

=4 LEebd
EE=E =k

KH G

Mayisha £k 5 2024 4 1 A 16 HIZJREWZ A —/LORFITK LT, BEIEWZ LET,

A0l ZFe 8 8 - 7= TSUNRISE (MYANMAR) FASHION CO.,LTDJ (. Y4tk —opEdhz 4 LT
WAHTHTT, 2B, YWHHIBARENOY 7T 4 ¥ —%@ U CTYE TH~REELTWET,
2024 4 1 H 16 H D A —)LIZRE#E STV RRFIE, 2022 4F 6 A & 2023 4F 1 AIZHA LT-F
ETT, [SUNRISE (MYANMAR) FASHION CO.,LTD) TEIZREDEENH 722 & & HttD
Y774 =M CnE L, ¥ 7T A v—IL [SUNRISE (MYANMAR) FASHION CO.,LTDJ %
2023 4F 8 AIZREMI L. ZOHENRBECSEL T D Z 28 LE L,

F 7=, BE TSUNRISE (MYANMAR) FASHION CO., LTD] ~Ci TiE HE A 5@k o fimes & 3
fE L TWET,

) LEOLOHIEFBEILTWAEYT T I7A4v—0b TLELLYT 7T A 7 —CoC EBFESE] &
ZHELTBY, A% BEFEBETLTNEET,

Vb, fAEWE AR TV LET,




23 Jan 2024

Business & Human Rights Resource Centre

Dear Mayisha

SHIMAMURA Co. , Ltd.
Director, Planning Office

Oota Makoto

We would like to respond to the e—mail received from Mayisha on January 16, 2024.
SUNRISE (MYANMAR) FASHION CO.,LTD.” is a factory that manufactures some of our products.
We place orders to this factory through our suppliers in Japan.
The articles mentioned in the January 16, 2024 e—mail were incidents that occurred in
June 2022 and January 2023. Our supplier was told that there had been overtime work
in the past at ”“SUNRISE (MYANMAR) FASHION CO.,LTD.” Our supplier visited “SUNRISE
(MYANMAR) FASHION CO.,LTD” in August 2023 and confirmed that this matter had already
confirmed that it has been improved.
In addition, ”SUNRISE (MYANMAR) FASHION CO.,LTD.” is currently conducting a study
session on labor laws for factory managers.

(Ltd. has received “Shimamura Supplier CoC Compliance Declaration” from all suppliers
it does business with, and will continue to comply with laws and regulations.

This concludes our investigation report.




