Statoil response regarding workers’ rights abuses in Azerbaijan
Business & Human Rights Resource Centre invited Statoil to respond to the following item: 

- «Evaluation of the implementation of legislation on Labor, economic and social rights of Azerbaijan’s oil sector Report on 2015 », Oil-Workers’ Rights Protection Organization (OWRO), January 2016 

http://www.nhmt-az.org/frontend/pages/human-rights-inner.php?id=98
In response, Statoil sent the following statement:

We would like to take this opportunity to provide an overview of Statoil’s Human Rights approach and business activities in the Republic of Azerbaijan, where Statoil has been present since 1992. Statoil is a non-operating partner in the Azeri-Chirag-Gunashli (ACG) filed with a share of 8,56 %. We also have 8.71 per cent share in the Baku-Tbilisi-Ceyhan (BTC) oil pipeline, which runs from the Azerbaijan capital of Baku to the south Turkish port of Ceyhan on the Mediterranean.

Following our divestment of our share (15,5 %) in Shah Deniz, we  reviewed our organizational structure and adjusted the organization to the scope of our business activities in the Republic of Azerbaijan in 2015. This resulted in reduction of our staff impacting national and expatriate personnel.  This internal process was implemented in compliance with Statoil’s internal requirements, Ethics Code of Conduct as well as the labor and relevant legislation of the Republic of Azerbaijan. In 2015 Statoil established a stand-alone Human Rights Policy which clearly outlines Statoil’s commitment to Human Rights Link
 We respect all internationally recognized human rights, including those set out in the International Bill of Human Rights, the International Labour Organization Declaration on Fundamental Principles and Rights at Work and applicable standards of international humanitarian law.  We are committed to:

· Respecting all internationally recognized human rights, and in particular; 

· Treating those working for us and those impacted by our operations fairly and without discrimination

· Providing safe, healthy and secure working conditions

· Opposing all forms of human trafficking, forced labor and illicit forms of child labor in our value chain

· Respecting the human rights of people in communities impacted by our activities – including in relation to their use of land, water and other natural resources

· Conducting our security activities in line with our commitment to the Voluntary Principles on Security and Human Rights

We are available to provide more information about our approach and activities in The Republic of Azerbaijan.

