Business & Human Rights Resource Centre
Tesco response to Fairfood report on wages in the Moroccan tomato sector
Thank you for giving us an opportunity torespond.

Fairfood’s report raises some serious concerns about wages in the tomato sectorin Morocco. As
they were writing the report, Fairfood approached us to inform us of theirfindings.

Tesco has a global team of 45 full-time locally based labour standards expertsin sourcing regions
around the world supporting suppliers to meet ourstandards, and we always seek to investigate
concernsthat are raised. Ourlead ethical trade managerin Africamet with Fairfood in South Africa
inJune 2014 to better understand the issuesthey had identified. We felt thatthe concerns raised
were significant, and the same colleague then travelled to Morocco to investigate them with our
suppliersindetail. Thisincluded visits to the three suppliers working with Tesco mentionedin the
report.

The main focus of Fairfood’s reportis wage levels. Tesco’s ethicaltrade managerassessed samples
of worker payslips ateach supplier. For transparency, of these samples:
e 100% were foundto be paid above the Salaire Minimum Agricole Garanti (SMAG).
e Three quarterswere paid at least 50% more than SMAG (higherthan the Salaire Minimum
Interprofessionel Garanti (SMIG) mentioned in the Fairfood report).
e 30% were paid at or above the ‘livingwage’ range cited in the report.

Our findingsinthis regard therefore did not correlate with the generalised findings reported by
Fairfoodand we therefore do not believethemto be accurate about our supply chain. Howeverwe
know that wages for many workers remain relatively low across the sectorin Morocco, and
collaborative efforts by retail customers, government authorities and other parties can help improve
overall wage levels and otherlabour standards overtime. We are committed to playingourrolein
this.

Fairfood did not wish to engage substantively with us on how to address some of the complexissues
inthe sector, butas a founding and leading member of the Ethical Trading Initiative, we regularly
collaborate with oursuppliers and otherstakeholders such as NGOs and government agencies,
takinga continuousimprovement approach to ensure better working conditionsin our supply chain.
We know from previous work with Oxfam and some otherleadingretailers on conditionsin the
strawberry sectorin Morocco, for example, that compliance with legal requirements such as paying
social insurances can be low unless addressed, and prosecution by the legal authorities unlikely.

We continue to work to achieve good conditions for workers across our supply chain, and continue
to welcome constructive engagement with external partners, in Morocco and elsewhere, in our
effortsto achieve this.
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