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http://business-humanrights.org/zh-hans/pdf-工厂内非司法性员工申诉程序（框架）中国
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http://www.clb.org.hk/en/content/intern-trap-%E2%80%93-graduate-job-seekers-cheated-and-exploited-employers
http://www.clb.org.hk/en/content/intern-trap-%E2%80%93-graduate-job-seekers-cheated-and-exploited-employers
http://www.clb.org.hk/en/content/survey-report-child-labour-china
http://www.clb.org.hk/en/content/intern-trap-%E2%80%93-graduate-job-seekers-cheated-and-exploited-employers
http://www.business-humanrights.org/Documents/CLWreportreSamsungAllegedChildLabour
http://www.business-humanrights.org/Documents/CLWreportreSamsungAllegedChildLabour
http://business-humanrights.org/Links/Repository/1019949
http://www.unglobalcompact.org/docs/issues_doc/human_rights/CRBP/Principles_ZH.pdf
http://www2.ohchr.org/english/bodies/crc/docs/GC/CRC-C-GC-16_en.doc
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http://www.business-humanrights.org/Links/Repository/1026860
http://business-humanrights.org/en/pdf-vulnerability-to-broker-related-forced-labor-among-migrant-workers-in-information-technology-manufacturing-in-taiwan-and-malaysia
http://business-humanrights.org/en/pdf-vulnerability-to-broker-related-forced-labor-among-migrant-workers-in-information-technology-manufacturing-in-taiwan-and-malaysia
http://business-humanrights.org/Links/Repository/1009924
http://business-humanrights.org/zh-hans/
http://business-humanrights.org/Links/Repository/1020942
http://business-humanrights.org/Links/Repository/1004394
http://business-humanrights.org/Links/Repository/1004394
http://business-humanrights.org/zh-hans/硕士查出乙肝病毒应聘被拒-获赔8000元抚慰金-中国
http://business-humanrights.org/zh-hans/硕士查出乙肝病毒应聘被拒-获赔8000元抚慰金-中国
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http://business-humanrights.org/zh-hans/“就业性别歧视第一案”调解结案-巨人教育当庭致歉（中国）
http://www.yirenping.org/
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http://www.business-humanrights.org/Links/Repository/1014428
http://business-humanrights.org/zh-hans/浙江兰溪村庄84人患癌-环保局称铝企排放达标-中国
http://business-humanrights.org/zh-hans/pdf-噬水之煤：神华鄂尔多斯煤制油项目超采地下水和违法排污调查报告-中国
http://business-humanrights.org/zh-hans/pdf-噬水之煤：神华鄂尔多斯煤制油项目超采地下水和违法排污调查报告-中国
http://business-humanrights.org/zh-hans/pdf-噬水之煤：神华鄂尔多斯煤制油项目超采地下水和违法排污调查报告-中国
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http://business-humanrights.org/zh-hans/中国：-京郊征地开发，村民拒绝遭强拆及打砸-含视频
http://www.business-humanrights.org/Links/Repository/1025996
http://www.business-humanrights.org/Links/Repository/1019151
http://www.business-humanrights.org/Links/Repository/1019151
http://english.caixin.com/2013-09-19/100584273.html
http://www.business-humanrights.org/Links/Repository/1013884
http://www.business-humanrights.org/Documents/InfraVestYuanliturbine
http://www.business-humanrights.org/Categories/Lawlawsuits/Lawsuitsregulatoryaction/LawsuitsSelectedcases/SanlulawsuitsretaintedmilkinChina
http://business-humanrights.org/en/node/87494
http://www.business-humanrights.org/Links/Repository/1005507
http://www.business-humanrights.org/Links/Repository/1020142
http://business-humanrights.org/zh-hans/珠江啤酒称正就镉米调查-大部分原料来自广东-中国
http://business-humanrights.org/en/node/87494
http://www.business-humanrights.org/Links/Repository/1003440
http://www.chinadaily.com.cn/business/overseascnep/2012-10/26/content_15872042.htm
http://www.earthrights.org/publication/china-burma-increasing-investment-chinese-multinational-corporations-burmas-hydropower-o
http://www.business-humanrights.org/Documents/ShweGasReport
http://business-humanrights.org/Documents/ShweGasMyanmarChinaOilTransportProject
http://www.business-humanrights.org/Links/Repository/1022161/jump
http://business-humanrights.org/Documents/ShweGasMyanmarChinaOilTransportProject
http://bit.ly/1k7Oyzq
http://www.business-humanrights.org/Documents/CambodiaCleanSugar2012
http://www.business-humanrights.org/Documents/CambodiaCleanSugar2012
http://www.business-humanrights.org/media/ve-wong-response-re-cambodian-sugar-18-jul-2012-en.doc
http://www.business-humanrights.org/media/ve-wong-response-re-cambodian-sugar-18-jul-2012-en.doc
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http://business-humanrights.org/Links/Repository/1015306
http://business-humanrights.org/Links/Repository/1015320
http://business-humanrights.org/zh-hans/doc-长江三峡集团回应有关马来西亚砂原住民抗议穆仑水坝的报道
http://business-humanrights.org/Links/Repository/1011946
http://business-humanrights.org/Links/Repository/1011946
http://business-humanrights.org/Links/Repository/1011596
http://business-humanrights.org/Links/Repository/1011596
http://www.business-humanrights.org/Links/Repository/1014845
http://www.business-humanrights.org/Links/Repository/1014845
http://business-humanrights.org/Links/Repository/1019210
http://business-humanrights.org/zh-hans/中国有色矿业回应有关赞比亚铜厂工人中弹身亡及其他事件报道
http://business-humanrights.org/Links/Repository/1019216
http://business-humanrights.org/Links/Repository/1019656
http://business-humanrights.org/Links/Repository/1017436
http://business-humanrights.org/Links/Repository/1017436
http://business-humanrights.org/Links/Repository/1021907
http://business-humanrights.org/Links/Repository/1021907
http://archive.humanrightsfirst.org/our-work/crimes-against-humanity/stop-arms-to-sudan/neither-prudent-nor-responsible-chinas-arms-shipments-to-zimbabwe-and-sudan/
http://archive.humanrightsfirst.org/our-work/crimes-against-humanity/stop-arms-to-sudan/neither-prudent-nor-responsible-chinas-arms-shipments-to-zimbabwe-and-sudan/
http://america.aljazeera.com/opinions/2014/5/china-africa-unitedstatestradeinvestmentdiplomacy.html
http://www.aljazeera.com/news/africa/2014/05/china-admits-growing-pains-africa-ties-20145475213946362.html
http://www.legaldaily.com.cn/Court/content/2014-06/11/content_5587287.htm?node=53956
http://business-humanrights.org/zh-hans/內地仲裁委首次裁決開除罷工工人違法-中国
http://business-humanrights.org/zh-hans/內地仲裁委首次裁決開除罷工工人違法-中国
http://www.jttp.cn/a/report/info/case/2014/0416/5420.html
http://www.jttp.cn/a/report/info/case/2014/0416/5420.html
http://www.clb.org.hk/en/content/shenzhen-authorities-drop-charges-against-labour-activist-wu-guijun
http://www.acef.com.cn/en/
http://business-humanrights.org/en/yunnan-luliang-peace-technology-part-of-peace-chemical-industry
http://business-humanrights.org/en/yunnan-luliang-peace-technology-part-of-peace-chemical-industry
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http://www.chinadialogue.org.cn/article/show/single/en/6938-The-three-year-battle-for-China-s-new-environmental-law
http://business-humanrights.org/en/conocophillips-lawsuit-re-oil-spill-in-china
http://business-humanrights.org/Links/Repository/1017492
http://www.business-humanrights.org/Categories/Lawlawsuits/Lawsuitsregulatoryaction/LawsuitsSelectedcases/SanlulawsuitsretaintedmilkinChina
http://www.business-humanrights.org/Categories/Lawlawsuits/Lawsuitsregulatoryaction/LawsuitsSelectedcases/SanlulawsuitsretaintedmilkinChina
http://www.a4id.org/story/implementation-guiding-principles-business-and-human-rights-law-firms
http://www.business-humanrights.org/Links/Repository/1018542
http://business-humanrights.org/zh-hans/pdf-工厂内非司法性员工申诉程序（框架）中国
http://business-humanrights.org/zh-hans/pdf-工厂内非司法性员工申诉程序（框架）中国
http://business-humanrights.org/zh-hans/pdf-如何将联合国有关商业和人权的指导原则应用于企业研究与倡导：公民社会组织指南
http://business-humanrights.org/zh-hans/pdf-如何将联合国有关商业和人权的指导原则应用于企业研究与倡导：公民社会组织指南
http://www.google.com.hk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=14&cad=rja&uact=8&ved=0CKkBEBYwDQ&url=http%3A%2F%2Fwww.cesa.cn%2Fnewsdown%2F600.aspx&ei=Ox7vU9D-HIHg8AXAy4DwCw&usg=AFQjCNHRRIrSwgW5quWzVPzN5QbWkC97iQ&sig2=NM629QI_OVNHDfDVLkEqtw
http://www.google.com.hk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=14&cad=rja&uact=8&ved=0CKkBEBYwDQ&url=http%3A%2F%2Fwww.cesa.cn%2Fnewsdown%2F600.aspx&ei=Ox7vU9D-HIHg8AXAy4DwCw&usg=AFQjCNHRRIrSwgW5quWzVPzN5QbWkC97iQ&sig2=NM629QI_OVNHDfDVLkEqtw
http://www.cccmc.org.cn/docs/20140317161420469635.pdf
http://business-humanrights.org/zh-hans/pdf-全球背景下的可持续商业和投资：权利、风险与责任-中国
http://business-humanrights.org/en/node/98738
http://business-humanrights.org/zh-hans/node/86208/%E8%81%94%E5%90%88%E5%9B%BD%E6%8C%87%E5%AF%BC%E5%8E%9F%E5%88%99/%E8%81%94%E5%90%88%E5%9B%BD%E6%8C%87%E5%AF%BC%E5%8E%9F%E5%88%99-%E6%9C%80%E6%96%B0%E6%96%B0%E9%97%BB
http://business-humanrights.org/en/node/86623
http://business-humanrights.org/en/node/86611
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http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Companies/StepTaken/Policy
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Companies/StepTaken/DueDiligence
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Companies/StepTaken/ImpactAssessment
http://business-humanrights.org/zh-hans/doc-在全球供应链中尊重人权：shift-研讨会报告（二）
http://business-humanrights.org/zh-hans/doc-在全球供应链中尊重人权：shift-研讨会报告（二）
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
https://www.globalreporting.org/Pages/default.aspx
http://www.business-humanrights.org/Documents/RAFI
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Companies/StepTaken/Reporting
http://www.business-humanrights.org/Links/Repository/1018542
http://www.business-humanrights.org/Links/Repository/1018542
http://business-humanrights.org/zh-hans/pdf-工厂内非司法性员工申诉程序（框架）中国
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://business-humanrights.org/en/node/86958#125355
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://business-humanrights.org/zh-hans/自由、事先与知情同意
http://business-humanrights.org/en/node/86958#125350
http://www.scio.gov.cn/zxbd/nd/2012/Document/1172889/1172889.htm
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http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.business-humanrights.org/Links/Repository/1018734
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Governments/TypeInitiative/RegulatoryActionEnforcement
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://business-humanrights.org/en/node/86958#125350
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.business-humanrights.org/UNGuidingPrinciplesPortal/ToolsHub/Governments/TypeInitiative/Procurement
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf
http://www.business-humanrights.org/
http://business-humanrights.org/en/regional-country-briefings
http://business-humanrights.org/zh-hans/关于我们
http://business-humanrights.org/zh-hans/订阅《每周快讯》-0?email=&submit=%E8%AE%A2%E9%98%85
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http://business-humanrights.org/zh-hans/H
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